WmHsE/— b

S

> 7 T3 I—Jxv>-nyho
— 7 AY AFEEIREEEDY —T T« > VEEE TEM] - TEMAFE)
B A 0D i

O E—

IZC®IC

AEL, T AUNCTBT D AMIREFH BPEE S IREFBHORESR EFRICOVWTOERYTH 5,

T AU BB B AMIREZEOIEMBERICDONTIE, 7 AU A TIE19804EMRE 051990
FRIZE < O ERENRNEZSN, DOBETS, BEHFZ@EHOIEERLANEL 722000451
% FHDOIEH ZHEOHRNTIHERENAZ SN TS O, 1940ERB BT DIRE I8 D 4 5L
LR B E OBR, IREFENICB I A HHAEEEEIGETCRED TREWEN, [HEFE
FRAHE) W& TREHEE OIGES T 505D ZERI RN T B, IRE 7 E)E O 57 @&~
DL ORER EAZTHONDmED D EDOMNRD DOFEIE, T TIEOH TSN TNS
Vo TR,

FNTIE, AFORRIZIEZIZHD DN, FHUT, TREFHFENTH < Nx DILGITIL B85, L
MU, FHHEOBENNIALENS DEETIIRL, AET [>T - A2 F AN —] LTINS
MMIREZE DR EEDERMNS T AV BT 2 AMIKGE SO FEJE & IRIE 57 8 O [ A % A7
TOvZEUTHEML, IREFEHSCEDOSEOMEERERLZZEIH 2,

FNTIE, TAMIREXOREFEOHEM Liddh. U, AMIREEIIBTS =771
2T EVWDBDDRFTHD, 7 AU IDAMIREZED, WNTTHHER IR— T 1 2 T HIK)
ERWERNS, AET (5727 SIFINSER EHEHOHMAAZE, REEXICEAIND I LI
B2%HFELLTOHBELMATLIREREE (T27 - A 2F A M) —] ARV IND
O TER (clients) ] THD) WTHRVDAD I EWTRILEZDN, TLTID IR—r 71 > T
W&) ORI, (727« A 2F AR —] DIERDOAIEST, fHERELT, 7 AU HEEREK
DEMICET 2 TE#) 2SI, 7 AU HICBI2EMARKEZ (727 WAHBOICLTLE
SlDh, TR, AEPROFLS> TWHRDBHLHRHETH D, EeAFEOBIN—FIIE

(1) HAICBI 2 ERMERREEL TIE, KL (1993a), k& (1993b), HAIT @R (1998), I
(1998), ## (2000), mih (2001), HAFZBHFILHEME (2001), HAFBBOR - HIAHHERKN (2011) 2
5,
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3 by Nelson Lichtenstein
Z2 [F7-Ta/32—] &
ERIN HATTON (Introduction: The Temp Economy)
EI1E [TU— - H—)b] EEg
(1. Marketing the Kelly Girl)
$28 EEHE] EWDORHA
(2. The Invention of the Semi-Permanent
Employee)
$E3IE HEDKE
(3. The Transformation of Work)
FTAE FTUT - AVFRMY—LDEW
(4. Boxing In the Temp Industry)
O 21tiEorEETIL
(Conclusion: A Model of Work for the
Twenty-First Century)

The Temp Economy

ZEEMAN T > - N\ ;> (Erin Hatton)
Farewonit by Za—A— MR T 7 O — kRSB

Nelson Lichtenstein

% (Assistant Professor, Department of Sociology,
Erin Hatton, Temp Economy: From Kelly SUNY at Buffalo). [J7@Dthz7) = THIKOFL
Girls to Permatemps in Postwar America, R EREY, ATEOMIZ, ZEFHCT—EX
Temple University Press, 2011 787 ST 2 LD %,

NEHThHD, Bz, [0 T A AN — | DHEMMICER Lz, YAAT 7 2BURE
FOINT ) T4 —IZDODWTOEERT—FRRIZHE DL, BRI E IR D2 g x
THRN,

1 I>7+-x3/3—] &3 (ntroduction: The Temp Economy)

[F>7-Ta/2—]

F9 527 (temp)| (17T (temps) | EbERHIND), [>T - A2 FAM)—] &
WD DPARETHRIICWD LIFEREF—T—RTH2, (727 50T 727X &1,
(F>T A 2F A M) —] ORECEAIN, IRELREICHNMNTTHHBFETHO, @EED
FHERIRE RIS, [hTF0 7 > 7 IVEIHREfR])  (riangular employment relationship) D— 4 D %45
FHElrbd, HADIREH@FE & MK, IRKETOREITEMAIN, IKEXOBETHE, RETD
NS EEZITIMD @, 5Lk 727 ZEV, IKET20NEKEDEE, TU > - N
Y hIREOT 72T - A 2FA M) =] KHHEINDEHETDHS,

PRICHEHEEZMIN LD, RENERERBEREZR /W HEHEEZFERAL D T2HEL, 7

(2 7AUAD [>T 13, HAD DREAGRE] S THEEMEOEWEBETSH S (HARIT BT
(2001 : 94-95), /K% (1993a: 3-4)),
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r>7-xa73—) @EOE—)

AUNTHLURMMN SRR B THEE L. ABIIRE TS [T 7 A 2 FA M) —] OREH-
BARBELLEZZEO—DE, 527 LWHHEhz, FNo6RAOEH WY 1 T OREREM
PREAMAEX L, HLW, AY—hg) BEHELTEYZYE, 727 2R 5R3EIC
EoTH, 727 ELTHLALITESTS, ZLT 5271 EWS@EHNLMNDHERIC
EoTH, EELRZTTRL, BHINEBHLVWEHOOONTHD I L%, BHOSEDILTH
7%,

AEZ, 5L 727 EWSHBEHFOEND, (727 - A A MY —] OFJEEFE
IBWD D, ZZTCEmakAdDTIRRL, 727 EWSHLWEHESHENH D ENWDEZH
WIEMD, 5727 Z2IREL THREEDEVWIED R ADED HINEL EEEHLZOPTEZA
ENBHILEITEST, YAUATBISHECEHZDEDITDNTORE OB LB &KE <
FESWTO<BREEZHEHL TW5,

AMD TEEETIV (Asset Model) | D5 TEEET IV (Liabiity Mode) | NDEsHfe& 727 - T
a2/ 32— OFERK

TTIELDMFICL > THEMINTNE L DIT, REFEATEORNR, THEOKRMR &
WHNZ1920FERLUBLITOFER S SVETOR], RBIEICKLDBEIZH>72bDD, ¥ AU K
PREOEMZL, SWEMRRE, RENTORSE - FEEZFHETD, WbWYS FyU7Y - P37
EHODICHBRIN TWE @, EFIZ, I5 LEEABEOERIC, REZOMICHEFEINTHE
EAIWCEET % T&EMETTIL (Asset Model) | 2MFFEL 72 &EW D,

U, mWEEN B ZIA, RENOTFEOMEACREFHITHERL, DRI
EHIOUHEHER, BECESTRAZD S TRAHNE S EHHEEREETHD, HHNHO
FHThd, EWIEZHTHD, TOEZEAHICHEDSKEHBITETIN Tz, TANHEAR], [H
W@, [ EARTRRIAAR) R EDHERFE O —EHOMRIX, Z0 [EEETIL (Asset
Model) | WD EMHEFZ2EGRLLZHOTHO, FIFCZOREMAETIVE —RITILD DS
BERELEEVWZLD, BEAA, ZORMRICH, FHEFELZHEENE AL THNE TS RED DR
METHEELET 2. LL, 7 AU HEAEROESMEEG L EBRIEERBEDLLIT,
EMREH, WlAE OITOEMRE, EHO IEMEETI)L (Asset Model) | 12> TWAHEDIZ
RAEL, 25 LAEBEORNCHREIR, ZOTTIVNE SIZAFICENT 5D 2T 7,

EHCENE, BVWMEEMNZ>ZZOETFIVE, UL, 1970EROB LB AHEICZDF
EHZYD, &I —DOMMNZETIV, EHO TEE&ET5)L (Liability Model) ] 128 %> T
o, EWnS, ZORHADEARETIINOLZRICRENREEEZRZ LD, 72T A 25X
N —) OREELZEE, SDEMLZEARRICET 2N DRI —7 7 1 > 7 #iliE
oS 0N, AEOROEELRA S MD—DThb,

() 1970FEMRETTY AU HDORBEICASNIZMARNLR TFv U7 - DaTd] OZEITDWTIE, Peter Cappellill
KHBEEN, R THEEZHEZDDLELE> TS, TOXEE, HAOKRBEDEFBEDOD D LIFEAERZ SN
(Cappelli (2008a) (2008b)),
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JEM® TafEE5)) (Liability Model) ] 1%, &FEETIV) CIIHHAIC, REEHT 2571
FIL, BEEHLETLIPODEERNVIZANTHY, TOAARETELRT/NEILTEHIEND,
iz B2 GEBFHHEZORRNL - 512, TROBSMGFRZSE LIT5) o0nES Nt
TH-oT, bLEMEABETREICE > TEOIX MBEEILLZEEE, BEABERAALE
ERIUL, BREFFHONT DAL= MIESDTIYAFTADRZ ST, ENWHIEBEZHTH 5,
DED, AMFEIIETFIUIENWIZELLS, ZOLRIHEIISTNUTEVIFERY, EW5DTH S,

AHEOEFIZEINL, T2 T - AFZAM)—] NRETHEETERL AR —7 T 1
UL, BT T52T) ERENAIREF B EILOIET TR, TAUAMEEZLTT A
ALK, A< TABETIV] EWSHLWERHETIINEZZEIEDL I LITRYIL, #REL
T, 1980FMRLEDOT AU AICBIT2REHADOKREMREZFIESEIL, 7 AU IRE2EE (5>
T LI {bTBHENI REBEEERZT LIRS, ENOIDTHS,

2 [rJ—«J7—)l) HEBE (1.Marketing the Kelly Girl)

7)) — -« =) (Kelly Gir) | EWDDOHARZEOHREERF—T—RTH2, [TU— - H—)]
ER, 52T A FZA N =] BT AVAOREACHLWET I EZREFEADEM O Lo /-
) — -« =)l - F—EZ (Kelly Girl Services) | &5 A DREMTRAET 2 L EIRIE 11 B OIEFR
ThHD, ELZN ) — -« H—)LEE SRR, ZORND (527 ORKNE—r51 27
EE, TOHRD (727 - A 2F AN —] JEROEEOIC, €L T, TAUNCIBITZEHE
TNV DZE L 22D TH %,

) — -« =) WEEEN, UL, F)— - =)L) 0w, R tREfRED
=R, TEA, HpERERL, 2 (white, middleclass, feminine) | D175 [FKEHB) (extras) | D7z
DO, TENWs) HFEEWD (5727 O A= DAXITHAMNTIDAF LB o725
ThHd, [r)— - =)l ZH<ttsd, ZNEFRUCAA—T MRS L24MERALZ. [RY
A k-ZB0—7 -5 —)VX (White Glove Girls) | , [Tz X% >+ =)L X - HTH—IV X
(Western Girl's Cowgirls) | , [7 AU >« Ji—)L X (American Girls) | 72 E Tdh 5,

[>T A F A= 1F, (T —- A=) ® [FIA - Za—7 - H—=)LZX] DA A
— VD128 DL EE B 24 THERICIERI L 7z. MO~@IZT OISR HDTH %,

Zo TEAN, RS, 22tk OfFD TR (extras) | Fif5D7/z0® (EFIZESN TN
20 TFHOEW (respectable) | L ENDS A A=, 15727 & UTH< KRBOL 5 835 %
(F>T A 2F A MY —] 5 EHFE, BEITRELDDH > IZd#FERDILKT 2 F7 @7 2Tt
A ET, RWICHHRERIEL = (ZO&HRIZIE, THAIRE (employment agents) | AY5&F
% BERANOHAEANFBHENERET HRKITH N1 A—UNENMMD),

) — -« =)V EWSBHELFIRT HDODOHRIZETNZ T TR ah>7z, LA, BN
VR EDIEWREFTRAUL, DLFORDOH LD EEZ S 72nH LR,

72 KEHESEEMRATHEE No646,72012.8



=D

Everybody
asks me . . .

different
about

KELLY GIRL
TEMPORARY OFFICE SERVIC

A phone call will bring a personal visit from a Kelly girl right to your offfice. She'll be
glad to explain a few of the “exclusives” that make Kelly Girl Service your best choice
for temporary office personnel. Like the one-of-a-kind 100% guarantee on your
Kelly Girls™ work. And the higher Kelly Girl bond. The simplified Kelly Girl rate
system . . . and the exacting Kelly Girl testing procedure that assures you the right
girl for the right job. There's more, of course, And I'd like to tell you. Personally.

how many
girls
can type
450,000
ords
a minute?

help in any white-collar-type skill, call for KE!

pur employees are tested and screened. Our serv;

7, and we have thousands of other Kelly Girls doing hundreds of other jobs,
GIRL* service.
s bonded, insured, and 100% guar-

nteed. Yowll find our local office in your local phone book. May we lend you a hand?

?f

We've spent years developing a good program of recruiting,
interviewing, testing and training our White Glove Girls to a
point where they are “temporary work professionals,” but
there's nothing “temporary” about their relationship with us.
Most of them are happy homemakers, with very good office
skills, who work as many days as they can fit into their schedule
during the year. We keep them as busy as they want to be,
and they like it.

If you promise to send them back to us when their assign-
ment is completed, we'll promise you that there'll be a “top
notch” White Glove Girl for you whenever you call.

Typists - Stenos - Clerical Help

OFFICES IN: Calgary « Edmonton « Guelph + Halifax + Hamilton - Kingston - Kitchener «
London + Montreal - Niagara Falls + Ottawa -+ Regina + Saskatoon - Toronto + Vancouver
+ Windsor + Winnipeg. HEAD OFFICE: SUITE 305, 11 YORKVILLE AVE. TORONTO

don’t
steal

They're the most important asset we’ve got!|

MANPOWER

THE VERY BEST IN TEMPORARY HELP
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e
who 1s
the Girl in
the White
Gloves

Oser 150,000 wemmn mank cr Maspewrr,
At Kmoorey o Wk Jeigmee—-
e e
« sl of vapeitiny, scll aod
aperams — S5 wesn duw grels »
yod frums work e bl Manguwer cu-

s wh Ry, Momtee, Slayg, oo
o woek el s ey ol T Gl
- e Whin, Qhens™ oy dos sicrc desmas
T L e AVES ALY b, G b
werk vy ramexs of ether et L
o Wik arvded by Musguaerr cmbemre, Na:
Guih cxmrz wvwny and de bows ber work

H L - Dhttp://www.buffalo.edu/news/fast-execute.cgi/article-page.html?article=98200009
(@http://gogd.tjs-labs.com/show-picture?id=1205869089
@http://torontoist.com/2009/09/vintage_toronto_ads_why_you_shouldnt_steal_a_white_glove_girl/
@http://staffingtalk.com/how-different-is-your-staffing-companys-employment-brand/

[HEREaAl - TREEA®ER] S0ERE

1940 RICAS — Lz T2 F - A 2F A M) —] 1, HFEOHUYNS, AMEDRADSE
TRETHZ2HENY A T [5@FEA N (padrones) | & 2 WiE TREEM®EFT (private employ-
ment agencies) | EDRFAZE L <FONTE, 7> TORBHELBIX, HHEaAN © [RH
JEAIERT 13325 [ 2#E  (labor market intermediaries) | 7273, (5> 7 « A > A kU —]
12, (7271 @ [EnE (employers) | Th D, EWDTEZEML L, ZOEENZITANS
NBHMESMI, EEEAN] > TREBMHEEN OfFD TE> xR, FEE), 198255
EVWS R AT TlaA A=2% 52T A 2F A MY —] KHOAT 65 2 & &RFUKIICE
BT D ENSHIED /O DIEDHBETH >z, [T — - =) OEDHLZHE AN EREHRDO
ZHEDFH L WBEHENWS A A=, HWn [5EREAaAN © [REER®ET Ob & ToEF
FHE Eo e SHIBRA A=V EIERTH I EICKD, ZOEBE#MZIT D TH 2,

BROEY AU AT, HENSHEAL TS 2 REBOBRSEHE ICEMZ®ET S, [H7#HEA
N1 DS HRRHEEN S TE <IEB L Tz, HEOIEENL, 1930FRE TITIXRFEITIHE o 203,
ROOIRY U TRIBTEABIERF] 258 LW RS, Ml 583 L T 2BATHE 2 HFIT,
FhElz > TEMRZ, TNBEZOBREHEREMZHEL TWiz, TEAN - HERK - 22
EWHFERIZZTANTELY 727 A 2F AR —] ELTE, HHEFR—-HINDT LT
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REDQHETH > 7.

LiL, dn Ir@EEa Nl » TREER®EF SHln 527 A 2F A MY —] OS5
EEERIEHLOICITIERD, MAN—RILH>k, dik%Es, TDANR & 7>7 -+
SHZ Y= OERERDT, HIAIL, Y NT—IZ19554F IR T T A NIMNDOREFICE o
T TS MICTEMASEFT (employment agency) ] CTh VD, FHEZMET 27/20121F TRHEM#IE
i) ITROSNDMD I X &R F2RETH D ERHESN, FHE 1 FZRIC70Y FIND
WERD 5 BRIROIE &2 1T Tnha,

RONT—HBED 52T - A 2F A —] filid, ZABZEMABRETIERLS, [T27)
D TREWE] THDENWDTRES > TIIUTHPIL, DWITI9564EIZIE, FLU 70U ¥ MNEHE
#qine, 1727 A 2FZAR)—] O TEWEN) Z2@ZO2HREREBE>TNS, TOFNIT,
ZOHRBOLLNASIND I EIRDDEN, TOREAFEHEL4ETHFREINS, (ZZL, [T
T oA H AN =] ITES TEBGITEDOETIIRL, UMEOEERTHO, (727 LS fH
EHETAVIOYLE L TEERESIRDHIETHE, EWOONAEDERERTH S,)

FEHEE & DXFROEE

ERRIID 15727 <A 2FZ M) —] I2&E-5T, &I —DDEIEOMEIL, HEHE S DHLH]
CRMEESEMT 2NEND T LETHO T,

[>T A H AN —] OFREMTH 572194040 5504ER1F, 7 AU @S ES O
REMTH /e KDRWERELREN - 85tz BT 5B E0EENS TS, 15727
EVWSBEAHIE, BETRERNRZS7ET THS. Lirl, EBITT, FEHEH S O
EHUI TR DT - T,

FOEFENZBEEO—DELTL, (727 A 2F AR —] OREVWER, HELOMT 5
T BAMEDITHEDRNE WS ELZDT ZENEh > I ENDHDHEINTN S,

UL, TREDBREBEBERER 572D, (5727 ORAALEHMEED R AL > &R
O TH>LEVWD, [F2T A 2F AN —] OREELBIE, 727 LWS@EHII,
TEN - R - i) @ TR EFREWS A A—=—2D<DIZE > T, GEBITITH D 55 8
HEHNRDOEIGE HOIZOnND5T), 51 - 8E% - ¥HER (permanent employment) |
DIIN—NF7—HBEEND, TAUNHEHHED A > DT U bY —ns OFEEEZET 728, K
B - ERAREORI NG RICRS L 2B 257 EH G0 OBEEZERL XS &L
DTH 5,

(2RI — - Y—EREHIHBEICE > TES LS BR LTRSS RN, DL AEED
N b——Z ORFEENEL LRTIUIRL THREIZE > TR > THA D Lkl b—
EHBIICGEMT 2 ENDIREZRZL TWEETROTHD] (FINVAT> TR Y
— « J—E Z (Olsten Temporary Service) fLEDHS)

il AT Z DEEIIRIN Lz, TROME] 13 Tot®E) TRELERZnwEnS, 57



T AT ARY =] DHRBABNEOEDTH S,

[3RZE (domestic sphere) | & MDMIL

1950FARD T AU TR DFH BB IR L 7228, HEFHEIIEKARE LT, ek
B 7sfiifEdl (REICHT S Em - &L TORED) ITRIETH S Z LR 5N7zn, HEos
EHTIE, ZNEIMOTHLr >z, 9@E) &L ToRElE M2 - /&) &L ToREHOHE
(disjuncture) & WD REENAEL TW=DTH %,

(T2 T - AHFZ M) —] OREZEREBIR, 727 EWS@EHN, ZOREEOFRMD MR
KTHDHZ Lz, TRELMVTESME], INPREFLZEDD LW TH> 20,
FERICH I HETIRICS AT EMER > L= 6ic, [527) 3, HFE2@E L8R
EY, A0S, 2L THCRAROEEZHRL2HTHD I LD RWITHEHFHS N,

3 TMEIEfEE] WD FEH] (2. The Invention of the Semi-Permanent Employee)

(F>T A H AR —] OROEIGE, THEEAE] EWO LW M 2807 T, 5@
BOTHGICF YL > PTB52ETHoT,

MEFE WS 5N
1970 OWEEIC, 7> 7 ) JRiExtEA IV AT > (Olsten) DLEIE, Toithid [ELEHE
(The Semi-Permanent Employee) | &W5 [JE8H) Zf7-o7z, [EFEHG] &1, # L WHEEOERRE
J518)# (temporary employee) T&H D -+ BH, BHEAMOB TR, 22AEN3NADH, &
HOEDPRANS S EBET LIS FHMIT2HETHS] EEFLE, &0,
Fftic&UE, ZOHLWREHIEIULTOL S BHREFRD LNz,
OANEZITEMET 2 Z EICX DFIREE T (“a slim, trim personnel budget, not one which choked
profitability)
FLRIERDOITICA L—ZIZHIETE S (“youneedn't carry ‘dead wood' for months when business is
low”)
@FIffE H ZH|J CE 5 (employers would get “trained personnel without having to engage in expen-

sive and unprofitable retraining”)

[R/N— « R/N— - H—)l (“Never-Never Girl") |
FANNVDT Y — « H—EZ (Kelly Service ([H Kelly Girl Service)) #h® ZFUTKPIL T, [+
IN— XN— - =)V} ZF/OMT, ZDILEIE, KDL TH-7,

[%IN— « Z)N—« H—=)] 1 TR L T (Never) HKIRZ&E DA, LT (Never) &L

FEROEE . EBNVELAALZRFICTHRL T (Never) BANAND ETEA (HFEENW
S5, HEEEMSHIEINDTY), _LUT Never) JAFS, o< DE #EHFIIT<IE
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EHBHIIKDZIEEHDETAL (WTHRIZLTHEADKHBZRET2DITTIIHD £
A1 )o PRUT (Never) REMRBEIEARRERZEHTDHILITRBDEREA (BB5A,
INSICHATLEBHEEDAETTY), #LT Never) MIFEMNZILOLEDHD FEA (f
MFEAHE, AFED30%ICHBoTWERT). IRLT (Never) H#EZEASEDLILEHD
F8A (BLTU— - HoIUZ TR WZZTRWES, BZHWEND EEA) )

< )N — (Manpower), T A% > + B —EZ (Western Service), A% v 7 + EJL¥ — (Staff
Builders), % A2 7 #—XZ (Task Force) 72 EDEALNETNZTND [Hipgm) ZHF> TIUTERE
L7z

MEIEAEE] H2 W TRN— - ZN— - =)l EWSFH LW T MHERL TW2 D1,
r)—- =)V Ko TRIESNZEMD TAEETIV] OEBIERTHD, FIHEZEIZEST)
[AF] - &4 (downside) D—YJRWRID - AFERRF B ) Dtka] ThH o7z,

FHRCENE, 727 A F AN —) OREFLBN HEELLE] & [F8H) L1970
RYIFEADT AV AT, LML, FELOEXETERD EEETIV] BDEXEWTH->, HlA
X, TAEX - L >%7— (Avis Rent-A-Car) fLOFittETH -7, ON—h - ¥t >R
(Robert Townsend) D#EEL 7=Up the Organization: How to Stop the Organization from Stifling People
and Strangling Profit, (19704F) 1%, H@#FIC THHMAHEE (dog work) | ZHNWDE IR v+ —7%
HL, FEEFCHEMECHREZ G TEERE] OWREITHNDOSELIRETHD, HlEDE
BEBAFE ENERAMEZHER L ZNAE TH o727, ZOXRITUH > EH I TENZEDRAED—D
ERBD Za—3—=0 - FALX) ODRAPET— - UX LD by FZ28HMEBHEFFL 2D TH
bo TOLEBMLWIRRIZH ST, 27 A 2FZ M) —] OREFZBI, ZOXRNET

I HHT, (U —- =) TROZEHD TaEETI)V) Oa— - Jy—Yaz
LRI DIENBETH> .

MERDIRR— U — - i—)V] BRROMREGCHRE MBml &LTO MEEHE]
FDEDITFObNEON, TABEETIV YOO DMK TH > /-, TN TIE, HIKIEE
DEDITHMEINTZDTH S S0

FT, Bl 257V OFEVAAE, T — - =)l EigEITRRD, EHITHL TTIE
<, REOHAEE - BREBEEZIERY -7y MIED T TbN iz, £k, FEIE, £TE0AD
HDE, (727 Z2O0HDTIEIRL<, ANFHEH (personnel management) 57 & 11E M (workforce
management) [XBTD 727 - A 2F XK — ] OFEn THMME (expertise) ] ThHolz. L
T, ZOEWHEMIEICED<RELLT, NEEHE 2FAMT2ILD TEPKADHE (a
“normal way of business”) | THh 5 EWNIE&%E, BEOHAEECREFEDORIILEDSHIETH- T,
LEHIWD, LT, 2T A 2F 2= 1F, ZOHLW 5V IK&>T, H#f
BOZyFNSZOHLAEHHL TO< 2 EITR5,

@) R, HEBICEEANS) (SEBR, Y YES R 19704),

7



ZIT, AR THIDLFHIC Z ORI ZIE> TAK D, i, £ TV — -7
—)VEERRE | DR SRR S Nz,

(7)) —« H=)b) ORI, EREEZEEEZTTRLS, 27 EWS@EHZET AY AP
EO—MITEEASEZ, UL, T © TEERED) FHYE) THSZRET S I LK
O TSR, PEENITHRINEICEEEZES LS ZOMIKE, [T 1727 L5
EH7%E, KORERGETHZ (BHOMLE) IRTS ETIEERE SRS Tz, 1960FEMRKN
5 ) — - JT—)VIE) Tk TIESNAZLHOZ2E LT, ANTHS THEOMHZFE HiF~&
RAAERIERT B0, —E 727 = () — - =)l EWSBREITBETIEN
W7D TH 5,

9 (5727 REOBEBROBIBANEE Sz, TNETELD [F27) ¥ED, LHEEE
9, HEWEHHEIE D14 (feminized name) ZFRHA L T2y, 1970 ¥JBEE TIZ, D%
<MK FERBAICEEL (Y — - =)L - F—EZf=>7 U — - $—E 2t L), £z
BT 2 —EROAMICHRABOEENMA SN (RONT BRI k- T Oo—T - H—
e FvoR=2Z2PIELERE), ZHTRWTYAAT 4 7 TORENS, TH=)b] EW5E
EAHA, Fmo, HICTES, SNWMEFEZBRIFAL L EMWELINTOE, K0P
AA=UHEHAIN, VRO 5> 7] OBATH, TOHEMWEHOES, FIFHZFICE
S COFEMEZRITICIT B L72d DN Liffi I Nz,
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